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Slower Wages & Salaries Growth 

 Marking the smallest quarterly gain this year, the ECI 

increased 0.4 percent in Q3. This kept the year-over-year rate 

steady at 1.9 percent for the fifth straight quarter.   

 In the private sector, the quarterly rise in wages & salaries 

growth was cut in half to 0.3 percent from the Q2 pace. 

Government wages & salaries rose 0.3 percent on the quarter, 

but still softened to a 0.9 percent year-over-year pace. 

 Health Care Lifts Benefit Costs 

 Benefit costs increased 0.7 percent, driven in part by higher 

health care costs. Health benefit costs accelerated in Q3 to a 2.7 

percent year-over-year pace, up from a 2.3 percent pace in Q2.  

 Bottom line, wage inflation remains contained in this still-

challenged economic environment. That said, we expect to see 

upward pressures on total compensation costs next year as labor 

market slack continues to decline.   

  

  

Source: U.S. Department of Labor, U.S. Department of Commerce and Wells Fargo Securities, LLC 
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Employment Costs Hold Steady in the Third Quarter 
Total compensation costs for civilian workers increased slightly below expectations as private wages & 
salary growth moderated in the third quarter, while health care lifted the rate of benefits costs.  
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